NGO Training Fund (NGOtf) — Participant Exit Survey

Date:

Title of training:

Trainer:

Organisation:

Please indicate your level of agreement with the statements listed below:

Strongly
Disagree

Disagree

Neutral

Agree

Strongly
Agree

My participation in this training has contributed to
increasing my involvement in the organisation.

My participation in this training has contributed to
strengthening my skills and knowledge.

| expect to use the skills and knowledge gained from
this training in my work with the organisation.

My participation in this training has helped me to
better understand the vision of the organisation.

My participation in this training has contributed to
enhancing my relationships with other stakeholders
involved in the organisation.

Organisational capacity is defined as the internal policies, arrangements, procedures and frameworks that allow

an organisation to operate and deliver on its mandate. It represents the ability of an organisation to perform

functions, solve problems and set and achieve objectives in a sustainable manner.

Strongly . Strongly
Disagree Disagree | Neutral Agree Agree
This training has contributed to strengthening the
organisational capacity of the organisation.
Comments:
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